GILBURG LEADERSHIP INSTITUTE, INC. Bios

Alan Gilburg, Principal

With over 25 years as an organizational development consultant in both the public and private
sectors, Alan Gilburg is a true elder in the leadership consulting world. He is an experienced
coach, facilitator and team builder and has taught and written extensively on communication and
inter generational relationships (Baby Boomers and Generation X). He is an expert in the
interpretation of Jungian Typology, and has developed and mastered Deep Type®, an approach to
establishing and confirming Type, as measured by the Myers-Briggs Type Indicator®. This
approach offers individuals and teams a unique opportunity to assess their strengths, limitations,
blind spots and leadership courage issues. His book, Deep Type®, is now published and can be

purchased on www.llumina.com.

Amy Gilburg, Principal

Focusing her strengths on leadership development, succession planning, and executive coaching,
Amy Gilburg is a seasoned facilitator of the Leadership Laboratory®. Prior to joining Gilburg
Leadership Institute, Amy worked as a regional facilitator and planner in Massachusetts state
government and as an executive for a multi-million dollar advertising agency. Her multi-disciplinary
work experience gives her a broad and thorough understanding of what it takes to develop
exceptional leaders. She earned a B.S. from the University of Massachusetts and is a practiced

expert in the Deep Type® process.

Jonathan Gilburg, Principal

With over 15 years of experience in facilitating real time leadership exercises, Jonathan Gilburg
brings expertise to GLI's clients looking for tangible, direct applications of the workshop content.
Jonathan brings a wealth of experience from diverse career fields, having served as an experiential
educator, a teacher, a wilderness instructor, and a Peace Corps volunteer. He is a strong
proponent of delivering tangible leadership skills through an experiential process. He is also a
student of Jungian Typology, a practiced expert in the Deep Type® approach and earned his B.A.

from Hamilton College in English Literature.
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Deborah Gilburg, Principal

A communications, administration, negotiation and facilitation expert, Deborah Gilburg is an
accomplished leadership development consultant, adroit in the Deep Type® approach. An
experienced mediator and facilitator, Deborah leads groups in addressing controversial
organizational change issues. As an attorney for the state of Massachusetts, she facilitated the
creation and implementation of agency environmental compliance protocols and organizational
management systems. She earned a J.D. at Suffolk University Law School and a B.A. in

Psychology at Trinity College, Hartford, CT.

Joseph DiCenso, Associate

As a Gilburg Leadership Institute Associate, Joseph DiCenso specializes in team development and
leadership coaching in both the private and public sectors and has designed and led experiential
and adventure-based programs for a diverse clientele, ranging from “at-risk” youths to managers
and employees in corporate and educational organizations. Joseph draws from nearly 10 years of
training and experience in Re-Evaluation Counseling as well as training with Outward Bound, the
Outdoor Leadership Program and Napier Group. He is also a student of Jungian Typology,
practicing the Deep Type® approach. Also an accomplished musician, he earned a B.A. from the
Hart School of Music at the University of Hartford.

Jan Morton, Associate

A certified Personnel Consultant, Neuro Linguistic Programming Practitioner and Mediator, Jan
Morton provides training, organizational development, consulting and coaching, with a focus on the
5 “C’s”: Consciousness, Communication, Conflict Resolution, Collaboration, and Creative Problem
Solving. She has over 25 years of experience in the non-profit, corporate and small business
sectors. She has a B.A. in Education/Art and is a graduate of the Creative Training Techniques

Institute.



